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Module 1 – MYTHS AND STEREOTYPES

Aims /objectives
	YP will learn about the 5 Protected Characteristics.
	YP will learn the meanings of some key words.
YP will look at their own offence in the context of cultural, social, political, historical myths and stereotypes.  This session may be delivered along with the Cultural Genogram?

YP will reflect on some factual information that challenges myths and stereotypes.

This session may be challenging for the facilitator, as triggering language and ideas may be discussed.  It is important that all harmful words and ideas are reflected on with curiosity and not judged, but also not accepted.  The facilitator may want to finish by talking about why they would not use them – but should try to elicit a genuine, honest response from the young person during the session.

Session overview:
· Welcome and introduction.  How to create a safe space?
· What are the 5 Protected Characteristics?
· What is a myth?  What is a stereotype?  What does prejudice mean? (and some other words)
· Discussion about the language used and myths relating to racism/homophobia/religious, disability or transgender discrimination (depending on young person’s own offence).  
· Look at comments/clippings from newspapers/films etc that highlight stereotyping and discuss.
· Mythbusting using story or clips.
· Recap, check-in, praise and confirmation of next session, if this is standalone.


Welcome and Introduction

· Check in with your YP – acknowledging that some of the material may be distressing as you may touch on all 5 protected characteristics and YP may have experienced hate themselves in some areas.  This needs to be NAMED as much as possible without modelling that it is acceptable to say or use abusive language - to help build trust and confidence in facilitator.

· Go through the aims of the session:
· We are going to look at the 5 Protected Characteristics relating to hate crimes.
· We are going to learn the meanings of some key words that will come up again and again.
· We are going to look at the words/actions you used, linked to racism/homophobia/disability, religious or transgender stereotypes (depending on offence). 
· We are also going to look at what some of these stereotypes are.  Where do they come from?  Who uses them?  Why have they emerged?  Who do they harm/benefit?  Who doesn’t use them or believe in them?
· What is a myth?  What is a stereotype?  We will look at what is true and what is a myth.

[bookmark: _Hlk188528290]Please note. Your YP may express thoughts, feelings and opinions that are offensive to you.  We need to balance never colluding with this against enabling the young person to open up and genuinely reflect on their own motivations and where these come from.  Avoiding individual blaming and labelling while focussing on demonstrating that these thoughts, feelings and opinions are irrational, learnt without question, myths etc. is key.  A discussion about religious beliefs may be important – the meaning of ‘love thy neighbour’, not playing God and judging others, good Samaritan etc. You can use LGBT -  Race and faith (attached in main submission)

However, our bottom line is that while we cannot make people change thoughts, feelings and opinions, acting on them is likely to be illegal


Language and Stereotypes - and Mythbusting
[bookmark: _Hlk188528094]-Hand out Resource Exercise 1- The 5 protected Characteristics (attached in main submission) to find out what the 5 Protected Characteristics are.
[bookmark: _Hlk188528074]-Check key word meanings using the Word Bingo document handout - Resource Exercise 2 – Keyword Bingo (attached in main submission).  
-Go through, with the YP, the language and/or behaviour they used in the incident. 
-Think about each word/action together – where does it come from?  What does it mean?  Why is it used by some people?  What does it mean to you?  What does it mean to, for example, a black/lesbian/Muslim/person, or somebody with a disability, do you think? How do people know this word?
- Tell young person that using certain words that threaten or insult a person’s identity can break the law.
-Look at some clips/cuttings illustrating myths and stereotypes in action.  Discuss the history, thinking, purpose, impact of them on all involved.  
-Show a positive, mythbusting clip/cutting and discuss.  Does the YP know any other people from this group who don’t fit stereotypes?
[bookmark: _Hlk188528366](You may want to spend more time with the YP on where stereotypes come from. Myth busters exercise (attached in the main submission - addresses this interactively).
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· How are you feeling?
· What are you taking away from today’s session?
· Is there anything in particular that sticks out in your mind from today?
· Was there anything discussed which you disagree with or don’t believe is true?  (depending on your relationship with the YP, you may be able to lighten some of their comments with humour;  ‘What?!!  Where did you get that from??’  Otherwise, deep listening, with gentle probing, challenging, and mythbusting – eg.  most ‘terrorists’ are not Muslims, but white supremacists; most burglaries are committed by white people and white-collar crime is huge, mentioning people who challenge gay stereotypes etc.



Try to finish on a positive note, praising engagement, honesty and readiness to discuss difficult issues.  At the very least, praise the fact they have sat through the session and maybe state that while we can’t make them change their mind, we have a duty to protect them from getting involved in further offences - and hate crimes are regarded as extremely serious offences.
Confirm date and time for next session – on impact of harm.


Bear in mind speech and language needs.  Fiddle toys may be useful. You may wish to consult your SALT to make learning more accessible.
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